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President Mike McMurry called the meeting to order at 9:09 a.m.  A quorum was established, and there was no public comment.
Consent Calendar

The Board addressed the consent calendar, consisting of the minutes of the December 17, 2009 meeting, the financial statements as of December 31, 2009, and the Boden Klein & Sneesby audit engagement letter.  Director Charlene Virts moved to approve the consent calendar; Director Ron Collier seconded.  Motion passed unanimously.  
Burney FPD Medical Withdrawal
Deputy Director Melissa Dixon addressed the Board and explained that Burney FPD did not give a formal six month notice of withdrawal required by the FDAC-EBA Bylaws, but are requesting to withdraw from the FDAC-EBA group effective December 31, 2009.  However, consultants were aware of their intent to withdraw as early as December 2008, when Executive Director Catherine Smith forwarded an email to this effect from the Burney FPD to former LHI associate Jason Andrew.  It is clear that staff and consultants did not guide the district to submit formal notice.  Jon Hilgers noted that the district wanted to go to a small group platform for better rates.  Legal Counsel David McMurchie advised that as the district showed effort to provide notice of withdrawal and as consultants were aware of this, the FDAC-EBA would not be setting a precedent by letting them withdraw.  Director Collier expressed disappointment with the response given to Burney FPD on the part of staff and consultants.  Director Collier moved to allow Burney FPD to withdraw from the FDAC-EBA group (effective December 31, 2009) because they substantially complied with the notice requirement.  Director Jim Hill seconded; the motion passed unanimously.
Bylaws Revision
The group discussed possible changes to the FDAC-EBA bylaws.  Legal Counsel McMurchie noted that a six month notice of withdrawal may be too short, depending on the time period that group rates are set. Dave Turner advised that a headcount change or a change in demographics of 10% or more could cause an increase in our rate.   Adding members if they choose to rejoin within that period may also affect rates.  Legal Counsel McMurchie recommended adding a discretionary element to the bylaws; i.e., “subject to approval by the Board of Directors”.  This will allow us to confer with Blue Shield to see the affect on rates before approving a member’s re-entry into the pool.  Paul Hain recommended that we continue to give members the option to rescind their notice of withdrawal in order to continue to grow the membership and keep our current members.  Dave Turner suggested requiring 90-day notice of rescission of intent to withdraw.  This would mean we would know by October 1.  President McMurry directed staff to work with Legal Counsel McMurchie and send proposed bylaw amendments to members, as per the required 30-day notice prior to Board approval.
Domestic Partner Benefits

Paul Hain informed the group that domestic partners can not be considered spouses, however, a same-sex partner can be considered a dependent (if applicable). The IRS has a loophole called “Qualifying Relative” which domestic partners may fall into.  Some employers may require proof of marriage license or state registered domestic partner as part of their HR policy before offering benefits to the other party.  Though it is not FDAC-EBA’s responsibility to deal with these tax declarations, President McMurry recommended putting some resources about this on the FDAC-EBA website for the benefit of our members.  He would also like to see more resources on our website, such as a draft of domestic partner administrative policy and information about Medicare.  Director MacCubbin has a document about Medicare that she drafted with Rosa for her retirees; she will share this with staff so it can be posted to the FDAC-EBA website.
Consultant Reports

Jon Hilgers reported that there have been some staff changes at LHI – Rosa Soria and Dawn Dooley both left, and Paul Hain will be working with FDAC-EBA.  He projects that we will have over 700 lives by the end of March.

Nick Perrin noted that BRMS moved.

Dave Turner reported that Blue Shield’s rate has caught up to our pool’s claims, and he is hopeful for a more favorable rate this year.  Kaiser’s rates seem to be slightly higher than trend, but they do not use experience-based pricing so it is difficult to negotiate with them.  Turner will continue to negotiate in hopes of securing more favorable rates.  The pool is running well.
Consultant Contracts

Director Virts moved to put out an RFP for Broker Services.  Director Collier seconded; the motion passed unanimously.  It was noted that the Board hopes LHI will also bid on this contract.  The Board expressed a desire to stay with Dave Turner and BRMS under the same terms, scope of service, and price.  Deputy Director Dixon will prepare the RFP and email it to the Board, with hopes of getting it out by February. 

Having nothing further to discuss, the meeting was adjourned at 10:10 a.m.

Respectfully submitted,
Fiona Young
Administrative Assistant
� Via teleconference





