FDAC Employment Benefits Authority
Board of Directors Meeting

Via Teleconference
Monday, April 20, 2009
In Attendance





Consultants/Guests
Mike McMurry, President



Catherine Smith, Administrator
Ron Collier, Treasurer




Melissa Dixon, Deputy Administrator
Charlene Virts, Director




Fiona Young, Administrative Assistant
Lisa MacCubbin, Director



David McMurchie, Legal Counsel 








Dawn Dooley, LHI







John Miller, LHI







Jon Hilgers, LHI







Rosa Soria, LHI








Paul Schafer, BRMS








Nick Perrin, BRMS








Dave Turner
President Mike McMurry called the meeting to order at 2:03 p.m.  A quorum was established, and there was no public comment.
Consent Calendar

The Board addressed the consent calendar, consisting of the minutes of the March 27, 2009 meeting and the financials for March 2009.  Director Charlene Virts moved to approve the consent calendar; Director Lisa MacCubbin seconded.  Motion passed unanimously. 
Set Rates for January 2010
Dave Turner presented the Board with a report on Blue Shield renewal rates for 2010.  Blue Shield agreed to provide rates early for the EBA, set at 11.86% for both HMO and PPO plans, but these rates include a 4% load to the HMO and 5% load to the PPO for “negotiation/early renewal margin.”  Turner believes these loads are unnecessary and expects they will be negotiated away.  In the absence of the loads, the proposed renewals would have been 7.7% for the HMO and 6.6% for the PPO.  Considering this and other factors, Turner recommended the Board set the renewal rate at 7%, which he noted was somewhat conservative.   John Miller concurred that 7% seems like a good estimation.  

President Mike McMurry explained to the Board that this renewal rate does not account for any administrative or consultant fees.  Any fee increases or changes for 2010 must be submitted to LHI by May 15 in order for them to calculate an accurate renewal rate. 

If rates are negotiated lower than 7%, the EBA can add funds to its reserve fund or pass that discount on to member districts. 
Director Virts moved to use Dave Turner’s estimated 7% carrier rate increase for 2010.  The motion also allows for LHI to come back to the Board in mid-May with two possible all-inclusive rate increases.  Director Ron Collier seconded; motion passed unanimously. 
The Board proceeded to discuss the BRMS fee structure.  BRMS charges a flat rate of $8.50 per member per month, but agreed to decrease that rate to $5 for members who only access dental, vision and life insurance.  Nick Schafer summarized the cost savings to the EBA as a 17% decrease in fees for BRMS’ services.  
Additionally, BRMS charged $15 per member to mail packets about the new COBRA policy to seventeen current and potential members, for a total cost of $255.  BRMS will charge $4.50 per member per month for the cost of managing any COBRA present or future enrollees; there are currently four.  Concern was expressed in regards to the new COBRA program, whereby the EBA would charge members 35% of its cost, and request reimbursement in payroll taxes for the additional 65% from the federal government; since the EBA does not have a payroll, the Board is unsure how it will recoup those funds.  Legal Counsel David McMurchie will research and report back to the Board on this issue.
Director Collier inquired whether it is necessary for the EBA to list the addresses of both Board members and consultants’ physical locations on the agenda for teleconference meetings, under Brown Act regulations.   McMurchie explained that only Board members’ physical locations are required to be listed on agendas, but the Brown Act only specifies the minimum requirements and the EBA is welcome to list more information than required by law.  

Having nothing further to discuss, the meeting was adjourned at 3:00 p.m.

Respectfully submitted,
Fiona Young
Administrative Assistant
