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President Mike McMurry called the meeting to order at 10:03 a.m.  A quorum was established, and there was no public comment.
Consent Calendar

The Board addressed the consent calendar, consisting of the minutes of the April 20, 2009 meeting and the financials for April 2009.  Director Ron Collier moved to approve the consent calendar; Director Lisa MacCubbin seconded.  Motion passed with one abstention.
Set Rates for January 2010
Dave Turner recapped what happened in the April meeting with regard to the 2010 rates.  Blue Shield had agreed to provide rates early for the EBA, set at 11.86% for both HMO and PPO plans, but these rates included a 4% load to the HMO and 5% load to the PPO for “negotiation/early renewal margin.”  Turner believed these loads were unnecessary and expected that they would be negotiated away.  In the absence of the loads, the proposed renewals would have been 7.7% for the HMO and 6.6% for the PPO.  Considering this and other factors, last month Turner recommended the Board set the renewal rate at 7%, which he noted was somewhat conservative.   
Since that time, the March PPO claims came back at a 174% loss ratio, which is the worst month of claims in the history of the pool.  The negotiations with Blue Shield, therefore, may result in a higher rate percentage than the 7% originally thought possible.  After receiving additional claim reports, we were able to remove over $100,000 in pooled claims, which may work in the EBA’s favor.  Turner’s expectation is that Blue Shield will negotiate to somewhere between 7% and 11%.

Director Collier moved to set the Blue Shield renewal at 9%; Director MacCubbin seconded.  President McMurry cautioned the Board on setting the rates potentially artificially low, as we are currently not breaking even on the program.  If consultant rates decrease, this could help the pool remain competitive and viable.  The motion passed unanimously.
LHI noted that Kaiser’s rates are currently coming in at 12.6% for Northern and 4.6% for Southern California.  John Miller feels LHI will be able to negotiate that to a lower rate, which should be finalized by the end of this week.  Rosa Soria indicated that VSP came back with a rate pass for the next two years.

Investment Policy

Legal Counsel Vicki Hartigan reviewed the Investment Policy, as revised by David McMurchie to comply with current laws and make it more in-depth and clear.  A revised version was provided to the Board.  Director Charlene Virts moved to approve the revised policy, as presented.  Director Jim Hill seconded; the motion passed unanimously.

Consultant Contracts
Administrator Catherine Smith informed the Board that all consultant contracts expire as of June 30, 2009.  It was the intention to have executable contracts in front of the Board for today’s meeting, however legal counsel has some contract issues we are still looking into and some fee structures still need to be negotiated.  Staff requests a conference call with the EBA Board in June to execute the new contracts prior to expiration.
COBRA Program Reimbursement

Legal Counsel Vicki Hartigan updated the Board on the new rule that exists under ARRA regarding COBRA, in which the government will subsidize a portion of an individual’s COBRA fees.  The employer is supposed to pay the carrier and then receive reimbursement from the government upon filing their payroll tax forms.  Hartigan recommend the EBA, although not an employer, begin filing these payroll tax forms in order to receive the government subsidy for this program.  Nick Perrin with BRMS indicated that 17 notices were sent to possible program enrollees, but to date no one has applied for the program so no action is currently needed.  Staff will develop a process in conjunction with BRMS, in the event that someone applies for the program.
Having nothing further to discuss, the meeting was adjourned at 10:46 a.m.

Respectfully submitted,
Melissa Dixon
Deputy Administrator
